
 

 

 

Respect Human right  

The board of directors gives importance and adheres to sustainable business by considering and 

respecting human rights and employees’ dignity which is a foundation of good business operation.   

1. The Company has employee protection measure in relation to providing employee’s information 

to the government if the employee violates the law or Security and Exchange Act. The 

employee shall be protect against unfairness including relocating the employees to different 

positions, nature of work, location and being suspended from work due to reporting evidences 

on illegal or unethical acts. 

2. Employees are an important factor contributing to quality work. The Company, therefore treats 

the employee with equality in terms of opportunities and benefits, promotion and employee 

development for the employees to become professional and good citizens.  

3. The Company aware of human rights and will not violate basic rights on races, sex, children, 

disability and etc.  

In 2016 the company has participated in the project on Children’s Rights and Business Principles – 

CRBP in the second phase prepared by Thai Pat Institute and Rural Rehabilitation Foundation of Thailand 

under the Royal Patronage and in 2017 the company has sent a letter asking for cooperation on compliance 

with labor and anti-human trafficking laws to the trading partners and stakeholders of the company to 

confirm and certify that the labor and anti-human trafficking laws will be complied. 
 
 


